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BAG EMPLOYMENT BAROMETER

The BAG Employment Barometer reflects companies’ expectations regarding changes in
employment in the next three months.'

IN Q4 OF 2024, THE SURVEYED BUSINESSES GENERALLY HAD A POSITIVE OUTLOOK RE-
GARDING EMPLOYMENT FORTHE NEXT THREE MONTHS. THE BAG EMPLOYMENT BAROM-
ETER AMOUNTED TO 27.0 POINTS, MARKING A DECREASE OF 1.9 POINTS COMPARED TO
Q3 OF 2024 AND 2.2 POINTS COMPARED TO Q4 OF 2023.
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Graph 1: BAG Employment Barometer

In Q4 of 2024, the BAG Employment Barometer was positive for all sectors. In Q4 of 2024, compared
to Q3 of 2024, the employment barometer indicator decreased in trade (by 4.9 points), services
(by 3.2 points) and construction (by 4.9 points), but increased in the manufacturing sector (by 10.0
points) (see graph 2).

1 Respondents could describe their plans regarding the number of employees for the next three months as“increasing,“stable, or ‘de-
creasing”. The balance value of these plans is the difference in the percentage shares of the “increasing” and “decreasing” responses.
The BAG Employment Barometer is a weighted mean of the balances in different sectors. The BAG Employment Barometer can be
between -100 and +100. -100 means all surveyed businesses expect employment to decrease in the next three months, while +100
means all surveyed businesses expect employment to increase in the next three months.



Table 2: Employment Barometer. Balance values by sector
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Sector

2019 | 2020 | 2020 | 2020 | 2020 | 2021 | 2021 | 2021 | 2021 | 2022 2023 | 2023 | 2023 2024 2024
Trade 333-450] 56 | 125|-235| 28 | 182|216 250 | 324 | 343 | 268 | 226 | 333 | 410 | 447 | 306 | 455 | 94 | 394 | 345
Service 146 [-417] 00 | -50 | -80 | 176|348 | -23 | 110156196 256|262 | 279 310|359 | 200 | 389|205 | 220 | 18.8

Manufacturing | 11.1|-250| 00 | 1671200 | 176|333 | 214 | 214|294 | 400 | 200 | 23.1 | 250 | 455 | 500 | 500 | 286 | 125 | 200 | 30.0
Construction | 500 [-800|-286| 143 |-333|308 | 125|273 | 500 | 375|273 | 500 | 636 | 688 | 818 | 636 | 400 | 700 | 47.1 | 357 |30.8

BAG 201|467 -28 | 62 |-137| 147 | 274|117 | 205|249 | 277 | 281 | 29.1 | 340 | 419 {439 292 | 433 | 19.1 | 289 |27.0
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Graph 2: BAG Employment Barometer by sector

When examining employment, it is imperative to analyze the employee compensation dynamics
in the process. The survey results revealed that 17% of companies raised employees’ salaries in
Q4 of 2024, which is significantly lower compared to the previous quarter and the corresponding
quarter of the previous year. In Q1 of 2025, 48% of companies plan to increase employees’ salaries.
(see graph 3).
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Graph 3: Salary of employees

y sector, in Q4 of 2024, the largest share of companies in the construction sector (31%) recorded
an increase in the salaries of employees. In Q1 of 2025, the largest share of companies planning to
increase the wages of employees was recorded in the manufacturing sector (67%) (see Graph 4).
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Graph 4: Salary of employees in trade, manufacturing, service and construction sectors



By sector, in Q4 of 2024, the largest share of companies in the construction sector (31%) recorded
an increase in the salaries of employees. In Q1 of 2025, the largest share of companies planning to
increase the wages of employees was recorded in the manufacturing sector (67%) (see Graph 4).
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Graph 5: Growth (%) of salary of employees
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